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3218 SUBSTANCE ABUSE

The Board of Education recognizes that chemical dependency is an
illness which is preceded by the misuse and/or abuse of alcohol,
anabolic steroids, and other drugs. The Board recognizes that
the use/misuse of alcohol, anabolic steroids, and other drugs,
and the problems associated with it, are becoming increasingly
commonplace iIn today"s society. It is generally accepted that
alcoholism and other chemical dependencies are illnesses that
can be treated successfully if they are identified as early as
possible, and if appropriate treatment is promptly instituted.
The Board believes that the therapeutic approach to the problem
is more effective than one which is solely punitive in nature.

For purposes of this policy, '"'substance'™ shall mean:

1. All controlled dangerous substances as defined and
prohibited in New Jersey Statutes and Codes;

2. All chemicals which release toxic vapors as defined and
prohibited in New Jersey Statutes and Codes;

3. All alcoholic beverages; and

4. Anabolic steroids.

Standard of Conduct

The Board clearly prohibits the unlawful possession, use, or
distribution of 1illicit substances, drugs, alcohol, and/or
anabolic steroids on school premises or as part of any of its
activities by any employee of the district as well as reporting
to the workplace under the influence of any illicit substances,
drugs, alcohol, and/or anabolic steroids. Compliance with this
standard of behavior iIs mandatory.

The Board will make every effort to educate its employees
regarding the misuse of illegal substances, alcohol, drugs, and
anabolic steroids. Further, the Board will assist and provide
guidance to an employee who is having a problem concerning the
abuse of these substances on how to receive additional help and
counseling.

IFd




POLICY

EAST WINDSOR
BOARD OF EDUCATION
TEACHING STAFF MEMBERS

3218 /Page 2 of 2
SUBSTANCE ABUSE

Program Review

The Board shall review i1ts substance abuse program on a biennial
basis to determine its effectiveness and implement changes as
required and to ensure that disciplinary sanctions are
consistently enforced.

Any information gathered through a school investigation,
counseling session, request by an employee for help, etc., shall
comply with the confidentiality requirements established in
Federal regulations found in 42 CFR Part 11. Employees shall be
subject to procedures and sanctions defined in Regulation No.
3218. All employees shall be provided with a copy of this
policy and the accompanying regulations.

N.J.S.A. 2C:33-15 et seq.-
N.J.S.A. 24:21-2 et seq.
42 C.F.R. 11

34 CFR 85.600 et seq.

20 U.S.C. 1145g, 3224a

41 U.S.C.A. 701 et seq.-

Adopted: 22 November 2004




